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MEMORAMDIM FOR: Chief, Regulations Comtrol Staff, DD/A
BUBJECT: Proposed Agency Regulation N 1save

T™his office concurs for the Mrector (Plans) im the
revised draft, dated $ April 1954, of the above proposed regulation,
subjent to the following:

1. 'he application of the regulation glarified
sinoe the former parsgraph on “Btaff Agemts and Personnel”
has besn deleted.

2. BSinece this is & Neadguarters reguletiom, 1t is beliewved
preferable that any material which is pplicable cvrly to the Pleld be
deleted. In ouwr opinion, this would include:

4. The last three sentences of peragreph l.a, referring
to the applieation of the principles of the regulation in administer.
ing the leave of native and foreign matiomal contract employees at
orerseas installstions.

b. Delegation and assigmment of authority to Senicr
Represemtatives, Mission and Station Chiefs, in paragreph 2.a(l).

3. e words, Mamﬂwwﬁim,mm
seoond semtance of paragreph 1.4(1), should be dsleted and this
sentence showld siate that the Office of the Joaptyoller will
mmmmeWswmuutMmtm

k.. WMMmmwfwmnwin
paragraph 2.;{2} that & written delagation of amthority to specific
pmitimmtmimﬂiﬁm neme should be made by Area sione
and Senlor Staff mtnmmlmmmqmmf,
An appropriate 8 hatmtim on "Leave”, copies of which sould be
mede svallable to these twe offices, mld. seem sufficient.
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5. The last ssntence of paragraph 3.£.(1) should be changed.
Becsuse of unfereseen clroumstences, it will sometimes happen that s
53F-71 has not been prepared and the employee is nct present to initisl
the T4k repert. In guch casss a certifigation, by the T4 clark or
\  the approving officisl as appropriate under the elrcumstances, elther
on or accompanying the i report, should be satisfactory. Processe
ing of the employec's check should not be delayed,

6, It might be desirable to include & brief mention in
parageaph 3.£.{2) of the T&A reporting of advence snnusl leave,

7. The third sentence of paragraph h.c. may give the im-
pression thet the required certification regarding sick leave is in
addition to initialing of the T4A by the employee, and so might
result in eonfusion inm completion and submission of the T&A report.

8. I the 8F.TL submitied to the Medical Office by the
erployee to report more than 3 daye sick leave does not recuive the
algnature of the spproving offleiel, parsgraph L.e. should so state,

9. The last sentence of paragreph h.e.{l) is not clear ic
g

10, It is belisved that paragraph L.f.{l) should read, "In
cese of serious digsbility or ailment, or when reguired by the
exigeneles of the situation, ....", since a person mgy not be
sericwsly 11l or disabled, yet advance sick leave would he Justified.

11, Regarding peragraph 5.b.(1}, it is believed that

- annual or sick leave, even though spent in the U,S.,

§ ‘ travel 1s &t the amployeets own expense, should not cause
an extension of the tour of duty. Emergensy IWCP, of course, would
cause an extension.

“f

[ 12, UNedther do we beliwve that INOP granted to an overw

| sees wployee, if used abroad, even though for his rerscnal sonvenience,
| up Lo the nusber of days anmmal leave the employee would be entitled

; hoy should extend the tour of duty. This seens only fair, at lesat
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in those cases whare employees smst take LHOP, or otherwise forego
leave, in order to scoumalate sufficient ammual leave for home leave
purposes at the ecnd of their tour of auty.

13. The sscond ssntence of parmgeeph G.c¢(l) does not seem
-m?«zimgtomnwwmummazww
éuu?ﬂ‘ﬂ'w

1k, mmmmnfm?mmwiu
pesning of m&tymwmw is not clear.
Morsover, if this procsdure pertzins cnly to overseas personnel, s
seans possible; it should be dsleted entirely.

15. Regarding parsgraph 10.a(2), even though ws have
reguested sbove that delegatioms of Suthority to the Field should
be deleted from this regalatiom, it seams approprists to note that
IO/P does mot concur in the spproval of LIOP beyond 30 days by
Pield officiais. In this connection, preseat AFR 30-2 reguires
amendment, since it suthorizes Pield officials to approve LGP wp
toe 12 menths.

16. Regsrding approval of LiP st Hesd tere, it is
believed that any approval bBeyond 30 days prm
sppropriste Career Service Boaxrd, end that the regulsticn should so
shate.

17. Wik furthar reference to the spproval of LROP, it is

believed that & BF-52 should he forvarded to the Offise of Persceme.

only if the LGP is for mere than 30 days. Perograph 10.4 of the

present draft recuires this for any period of 1k calendar days or more.
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